
30 November 2022 

 
JOB ADVERTISEMENT – DIRECTOR OF TENNIS 

 
Founded in 1909, Glasnevin Lawn Tennis Club (GLTC) is a busy club with 8 floodlit courts, a badminton 
court/indoor hall and recently renovated changing rooms and bar.  GLTC wishes to appoint a new position of 
Director of Tennis (DoT) to support all aspects of its Mission (below).  This is a key appointment in the 
development of GLTC and will report directly to the Club’s main Committee.  
 
The club is in the middle of an exciting multi-year development programme, with key decisions around some 
of its tennis facilities to be made in 2023.  The club has also seen a significant increase in membership in recent 
years.  The Director of Tennis is expected to bring new ideas and energy that will raise the overall standard of 
tennis as well as increase participation and oversee the growing organisational demands of tennis activities. 
 

GLTC Mission Statement 
To be a premier tennis club, providing superior facilities for members of all ages to 

enjoy competitive and social tennis in a safe and friendly environment.  As a club run 
by volunteers, GLTC will promote an inclusive approach to develop tennis, safeguard 

and respect its members, provide social activities and actively encourage 
collaboration to support the wider local community. 

 
Role Description and Objectives 
 

1. Adult Tennis Development 
Plan and implement a programme for adult members in conjunction with the Tennis Committee to 
enhance the tennis playing experience for all members to include coaching, competitive and social 
tennis. Specifically develop a plan to improve the overall standard of tennis at the higher levels. 

 
2. League Teams 

In conjunction with the Club Captains and Junior Officer, ensure the club adopts the best approach 
to selection and motivation of league teams. This will include advising and supporting team selection 
processes, as well as acting as advisor for the duration of each league campaign and potentially 
providing coaching. 

 
3. Junior Tennis Development 

Design, plan and implement a modern tennis development programme for junior members of all 
levels and specifically a focussed performance programme for juniors to participate at the highest 
level and be able to transition to senior tennis.  Develop specific initiatives to (a) maintain interest 
for teens and (b) foster increase in numbers of females playing and staying in tennis  

 
4. Internal Competitions 

In conjunction with the Tennis Captains and Junior Officer, implement and oversee appropriate 
competitive tennis events for Seniors and Juniors. 

 
5. Open Tournaments 

Assist in the organisation of Senior and Junior Open tournaments as requested and agreed with the 
Tennis Captains, Junior Officer and other club coaches. 

 
The exact content and responsibilities of this role in relation to coaching, including collaboration with other 
coaches and coaching oversight, will be discussed as part of the recruitment process. 
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Qualifications, Competencies & Skills 
- Accredited tennis coach with Tennis Ireland (or similar international organisation), minimum Level 2 
- Evidence of proven track record of delivery within a club environment 
- Excellent leadership, interpersonal and communication skills 
- A high level of organisational skills 
- Competent with use of technology, email, MS Office etc 
- Good knowledge of TI tournament software and related tennis products 

 
 
Other Requirements 
The Director of Tennis will be required to  

- Create a 3-year plan for tennis in GLTC within the first 6 months; this plan to be reviewed and updated 
annually.  This plan should incorporate appropriate programmes and ideas from developments in 
Tennis Ireland/TCI and internationally 

- Provide a monthly update to the GLTC committee on plans, activities and achievements against the 
yearly objectives 

- Work with the Club’s Children Officer(s) to ensure the club adheres to its child protection obligations 
- Attend meetings of and input to the club’s Tournaments (tennis) sub-committee 
- Communicate tennis activities to members 

 
 
Key Working Relationships 

- Club President, in particular with development of overall tennis strategy 
- Tennis captains and committee 
- Junior Officer and committee 
- Child Protection Officer 
- Club Administrator, who will assist the DoT with administrative support 
- Other club coaches 

 
 
Hours of Work & Remuneration:  
We anticipate that this role can be carried out a part-time basis, requiring 20 hours per week, which can be 
carried out on a flexible basis; however the successful candidate must also be available to work flexibly to suit 
GLTC’s tennis programmes.  Should additional hours be required, these will be agreed in advance. 
 
Remuneration will be commensurate with experience but is expected to be in the order of €20-22,000 p.a, 
which may be supplemented by additional coaching activities in the club. 
 
Applicants should enclose a Curriculum Vitae, along with a cover letter to outline or highlight any additional 
points.  References (2) will be requested prior to offering a contract.  All applicants can apply via post or by 
email to the Honorary Secretary at  glasnevintennisclub@gmail.com , marked “Director of Tennis” to arrive not 
later than 14 December 2022. 
 
GLTC is an equal opportunities employer.  Canvassing will disqualify and only shortlisted candidates will be 
called for interview at the absolute discretion of the interview panel. 
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